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The orgsnization sontrolling trade unions in Hungary was the National Trade Unien
Oouncil (Szakeszervezetek Orszagos Tanscse~SZOT), loosted in & new seven sto

bullding st Dézsa Gyoergy Street 8, Budapest VI, Ohalrman of SZOT vas (fmu
HARUSTYAK, formerly a member of the Soolsl Demoqratic Party, who probably could

not have gotten this Job without having joined the Hungarian Worker's Party, The
policies and aotivities of SZOT and the unions have been determined by the Hungerian
Workers ;. Pigtg ever since the Communists assumed complete control of all trade
unions in 1949, '

Every government enterprise or office hed a Trade Union Committee headed by & chair-
man who also served as secretary, The local trade union in sn enterprise was
subdlvided into basic trade union organs sfter the pattern of the Hungarien Workers!'
Perty organization, The mumber of basic trade union orgens in an enterprise--
corresponded to the number of Party basic orgens subordineted to the Party Com-
mittee in an enterpriss, A basic orgen in a factory wes usually a work shop or
section end, in & ministry, a division, A deputy of the Trade Union Committee

was responelble for the activities of each basic trade union organ, ‘

‘The Trade Union Committee held wnlﬂ.y: meetings, usually a day after e meeting of

secretaries held by the Party Committee secretary, At the Trade Union Committee

‘meeting, which all basio trede union orgen deputies (or seoretaries) attended,

Party directives relating to the trede union were discussed, The day after this
meeting, a.mesting was held of all "actives" or functionsries of the basio trade
union organs, after which the directives of the Trade Union Committee were
discussed at a membership mesting. ‘ A
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A Trade Union Day was held once a month in every enterprise. A
meeting on that day started after work at 1700 hours and often
lasted uwntll midnight. The meeting always ended with the singing
of the "Internationale". Froblems of productlion and current eco-

‘nomle problems were discussed at this meeting,

The activities of a trade union in an enterprise included the fol-
lowling described hereafter in detaill, each dilrected by a deputy of
the Trade Uniow Committee:

a. Operation of the enterprise kitchen and day homes or nurseries.
b. Workers' recreatlon.

¢. Organization and direction of work competltions.

d. Billeting of wovkers.

e. Opsration and mailntenance of the entérprise library and culture
room.

f. Organization and direction of the organization "Ready for Work
and Flght" (Munkara Harcra Kesz--MHK) .

g. Financial asslstance to workers,
h, Fuel procurement .
1? K@eping‘uf_reowrds of membership dues and membershlp affairs.

J. Visits to sick workers and the Trade Unlon Social Securlity
Center (Szakszerwezeti Tarsadalom Blztositasl Koezpomt=--SZTK).

The Enterprise Kiltchen

6.

The Trade Union Commlittee was responsible for the gsetting up and
management of the enterprise kitchen. If there was no kltchen in
an enterprise, the Committee was responsible for the procurement
of meals for workers. In that case, lunches were brought to the
enterprise Irom the Budapest Food Provislon Enterprise (Budapesti
Etelgyar Elelmezesi Vallalat), located at Soroksar Street 90/98,
Budapest IX. The manager of the enterprise kitchen, the chief
cook, and other kitchen personnel, were paid by the enterprisc . i,
The kitchen equipment was bought by the trade union. Y,

¥

Typlical ltems on the menu were dally soup without fat, 200 gr. of
paste (with poppy seed, cheese, Jam, cabbage, ete,) once a week
a vegetable dish (beans, peas, lentils, cabbage, tomatoes, etc.$
twice a weelk. Once a week one frankfurter-like sausage, or about
50 gr. of beef, was added to the vegeteble dish and, once a waek,
on Fridays, a pork goulash was served, containing three or four
small pleces of pork or 50 gr. of smoked pork., Pork was served
intentionally on Pridays to offend the Catholics.

Payment for lunches was deducted from employees' salarles propor-
tlonately in advance. Thme, for instance, in the Foundriles and
Machine Industries Ministry, the charwomen paid the minimum of two
forints for lunch, while others pald more for the same lunch, ac-
cording to thelr salaries, but never more than four forints. For
each meal employees turned in coupons torn out of a coupon book.
The color of the coupon book changed svery week. ILunch wag served
cafeteria style and after sating each ewployee had to teke his
dirty dishes and sllverware to the dishwagher. ILunch wag served
in the Minlstry, as well as in all government offices, from 1200
to 1500 hours. In most enterprises no meals were served on Satur-
days.
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9. In the Foundries and Machine Industries Minigtry a separate buffet
was set up to help supplement the cafeteris meals. In this buffet
employees could buy additional food, e.g. sliced sausages, cheesge,
butter, frult, and bread. A slice of bread cogt 20 fillers. The
employees could alsc get breakfast at 0700 hours.

10. The day home or nursery of the Foundries and Machine Industries
Minlstry was located in an elght room apartment on Sagvarl Square,
where Nador and Bathory Streets meet, - Employees could take chil-
dren up to six years of age there to he cared for during the day.
The children were given breakfast, lunch and dinner. Roth the
Trade Union Committee and the Party Committee supervised the care
of these children, and a gpeclal program was devised for them.

WOrkers' Recreation

11. The Trade Union Committee established and managed vacation places
‘ for workers, many of them on Lake Balaton., The food was neither
good nor plentiful, and workers who had enough money supplemented
thelr meals by buying extra food. Bed linen was changed once every
two weeks, Occasionally propaganda programs were presented in the
evenings, but otherwise there was not much activity. Every guest
hed to be in his room by midnight. Stakhanovites got special
treatment. Thelr food was first clags and the 14 days spent on
vacation there were not charged agailnet thelr leave,

Work Competitions

12. In acecordance with Party lastructions, the trade unions maintelned
constant propaganda for work competitions, and in each bhasic trade
union organ a deputy was responsible for organizing competitions
for such occaslons as Stalin's blrthéay, Rakosl's birthday,
Iiberatlon Day, May Day, Constitution Day, and the Soviet October
Revolution Day. In the Foundrles and Machine Industries Ministry
work competitions were held, for example, between production divi-
siong controlling vavious heavy industry enterprises in such things
as production, sconomy of materiala, collection of old iron and
metals, rags, ete. Varlous medals were awarded for exceptilonal
accomplishments, A reward in money went with the.medels. A re-
ward of 5,000 forints was gilven with & gold medal, 3,000 forints
went with a allver medal, and 2,000 forints with & bronze medal.

Bllleting

13. In the matter of billeting, the Trade Union Committee of an ene
terprise colleoted from all baslo orgens the names and addresses
of employess or workers who had been trensfervred from other enterw
prises and who did not have guarters within 20 km, of their ocur=
rent Jjob. BSultable guarters were found fon a1l suoh workers
through the snterpvise. In the asslgrment of apartments Party
standing and wvenk were important conslderations, The trade union
seoretary had to veport conptantly to the Pavty seoretary, who
lspued the billleting direotives, and tha enterprlisets Trade Unilon
Commlttes aotually had veny limited authority. Thus, outstanding
workers, such as Stakhanovites, were glven new apartments. Mine
isters and deputy minlseters were billeted in villas, or ev .
cantles, in the oholoe distriots of Rozgedomb, Pasaret ang et
Gellerthegy. Many employees were placed in apartments and hHéuses
of lntermeens. By the end of 1951 rebullding in Budepest had pro-
grossed so far that 1t was hardly posgihle to find rulns from wap-
time bombing, but there were still not enough dwellings. In 1951,
the City Councll was able to apalan to the Foundries and Machine
Industries Minlstry, for ingtance, only 40 apartments of the 100
apartments reguested,
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Llbraries and Culture Rooms

14,

5.

‘blon once a week i the Farby sl

Bvery enterprise or offlce had its own trade union library, open
three days a week after work hours, from which books could be
borrowed for home reading free of charge. The books for the 1i-
brary were furnlshed by SZ0T and every library had to contain the
following books, among many others: Marx's Dag Kapital; Lenin

and Stalin's Foefocsdchdesw o Two Steps Forward, One Step Backward;
The Basls of Leninism; Problems Of Leninism; Lenin's 1ife; alin's
Works (in 16 Volumeés; o new edition 1n 60 Volumes was in prepara-
tion and by Apvril 1952 akhout 20 volumes of it had appeared) s The
Great Soclallst October Revolution; Zhdanovw's 1life; Kirov, The
Great Patriot; Soviet Plan Lo Chahge Nature; History gz the Soviet
Unlon's Communist Party; Successes of the Development of Soviet
Kolkhozes: Soviet Agravian Technigue; Matyas RakosITs Tife; Gom-
munism In 1979 (1a Hungary)s RakosiTs The Year of Turning Polnt;
Rakogl's selected speeches and articles; Geroe's The Five Year
Plan. Most of the fiction comsisted of translations from tThe Rus-
sfan. There were very few Hungarlan works wriltten before 1945,
Everything was done to eliminate books which could "keep alive the
i1llusions of the old world". Employees showed very little inter-
est in the library. In addition to the library, every basic organ
had a book representative who tock orders for the purchase of hooks
from the State publishing institute "Szikra®. -

The Trade Unlon Committee was responsible for malntalning a olub=-
like "oulture voom” for the employeas, where they could play ochess
and other goclal games, but not carde. Lectures and discussions
ware alsgo held there. The program of activities in culbure rooms

¢ was arranged by the Party and not by the Trade Unlon Committea,

The deputy for cultural affaire in the enterprise recgivedrorienta-
Pl pecretary, '

Rt tun

Ready for Work and Fight Omganization

16.

Organizatlcn of the Ready for Work and ¥ight (MHK) was the respon=
albllity of the Trade Union Committes in every enterprise, This
organlration was In fact a continuation in People's Demoorscy faghe
fiathe - prewar "Levente" movement to indoctrinate youth with

C o

lsm through sport. Members of MHK campeted in various sports,
suoh am rnning, swimming and Jumping. Members of MHK were issued
& black membership book with & photograph of the bearer.

Flnanolal Asmiptance to Workers

7.

Trade Union Commlttees granted sild to members on occaslons of
birth, death, or marriage. Only members who had been in the
trade union for at least one year and who had paid up thelir mem=
bership dues were entitled to this aild, the maximum amounting to
200 forints, This amount did not have to be vepaid., A union
member in need of monay could borrow againet his salary a meximum
amount of 800 foprinte at one per cent interest. The request for
suoh & loan was made on a printed form which the borrower had to
have signed by the following: depertment chlef, divielon chlef,
chlef of the acoounting department gwho aertified that the bhop-
rower dld not have a previous unpaid loan), and the chief of the
finance depaptmsnt. Any one of these chiefs could pravent an
employee from obtaining the loan. The blanl, properly filled
out and signed, was fovwarded through the Trade Unlon Commlttee
to the Minlstry of Finance. The Ministry then forwarded the
amount requested by mail to the borrower. The loan wag repald
in slx monthly installments, beginning the second month after
the loan wag obtained, Divislon chiefs and higher offliclals-
gould obtain a State Joan (Allami koelusoen ), which was not
handled through the trade union. The minlster or his deputy had
to approve such & losn., If a minlster wished to get a loan him-
self', 1t had to be approved by the Prime Minister. There was no
1imit to the amount of this type of loan, but the usual amount
granted was from 2,000 to 5,000 forints., Also, it wae not impor-
tant to glve a speclal resson for needing the money.
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Fuel Procurement

18. The Trade Union Committee took care of fuel procurement for em~

ployees. Workers were allotted fuel for heat and cooking accord-
ing to the size of their apartments and families. Payment for
fuel was deducted from wages in monthly installments.

Membershlp Dues

19. Trade wnion membership dues were colléated on the 15th of every-

month by the deputy in the basic trade union organ. (Party mem-
bershlp dues were collected on the first of each month.) The
amount of dues was calculated on the basis of salary. An employee
earning 1,000 forints or less per month paild a maximum of 15

‘forints per month in dues; on 1,000-1,300 forints, 20-25 forints;

on 1,500~2,000 forints, 25-30 forints; and on 2,000-2,500 forints

-the dues were 30-40 forints per month. Above 2,500 forints the

dues were 50 forints per month, the highest trade union member-
ship dues. Every trade union member had a handsome water-marked
membership book with enough space for 10 years of membership dues
stamps. In theory a member who was three months behind in pay-
ment of his dues was supposed to lose his membership rights, but
in practice this was #ever observed because activists hounded a
member until he pald up his back dues.

“¥isits to Sick Workers and Social Security Center

EQ'

The duty of deputies assigned to visit sick union members was not
only to call upon them socially but to assure that the worker was
actually sick and riot simulating sickness. A worker who did not
show dp fo¥ work was Vvisited that very day by a deputy. If the
deputy found the worker was actually sick. he would call a doctor.
A worker received 60% of his pay while hé was sick and remalned
&t home, 'If He went to & hospiltal he received only 33% of his
pay. ‘Many workers left the hospltal before they should in ordep
to teceive more money. All hospitals and clinles were under the
control of the Trade Union Soclal Security Center. Sick benefits
wéré pald at the place of work. Every enterprise had a S2TK de-
puty who administered all matters comnected with sick personnel.
A’ 8lck workei dld not have to report for sick papers because in
évery employee's work c¢ertificate the enterprise in which he was
employed was noted on the inside with the SZTK number and stamp.
When & Worker was transferred to another enterprlse, his ol¢ .=~
tefprise identification certificate was withdrawn and & new one
1ssued.  He also received a new SZTK (or social seourity) number,
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